
Overton Grange School 

Careers information for parents 

 

Talking about careers, a careers coaching approach  

The main aim of careers information, advice and guidance in school is to equip 

every student with the confidence, optimism and tools to take responsibility for and 

manage their own career journey, both in the early planning stages whilst in school 

and into the future, to be carried with them when they leave. 

Navigating the huge amount of careers information available and facing seemingly 

big decisions in the teenage years can be overwhelming. The school supports your 

child along their career journey through the curriculum in Citizenship Studies, 

pastoral support, subject-based activities and individual support at key 

transition/decision-making moments – further resources on career exploration tools, 

pathways and labour market information is available on the school website ‘careers’ 

section (Post 16 and Post 18 options guides. 

Parents, carers and other family members are a huge influence on young people’s 

career outlook and decision-making, so the conversations you have with them 

about careers are key, alongside the school’s input, to fostering aspiration, 

motivation and appropriate choice of pathway. Treat careers planning as a journey 

made up of small steps; each positive action your child takes contributes to the 

overall success of their journey.  

Supporting your child to explore their career options (careers coaching) is a 

collaborative relationship; at its most basic, it involves listening and asking questions. 

Focussing on their strengths and commenting on the positive behaviour and 

characteristics of your child encourages conversation.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Asking open questions helps to get beyond yes and no answers, for example “What 

are your thoughts on going to college?” is likely to start a more constructive 

conversation than “Do you want to go to college?” Asking “How can I help you with 

….?” works well as a general opener.   

 

 

Choosing a career they can enjoy contributes to their future well-being and 

happiness. Finding this involves: 

 Having an ability to do something 

 Loving doing something 

 Desire and drive to achieve something 

 Curiosity to seek out opportunities 

 

 

Identifying when they feel they are ‘on track’ or ‘in the flow’, doing something they 

enjoy, that gives them energy, can give clues to career areas to explore further; the 

process of finding this takes time and will evolve as they grow.  

 

 

A good way to clarify underlying passions and interests is to ask: 

What school subjects do you enjoy most? 

What grabs your attention and inspires you? 

What do you read about (books or websites) for pleasure or out of curiosity? 

What skills come naturally to you without much effort? 

What skills do you enjoy using in your job/volunteering/group activities? 

What type of activities do you enjoy and feel energetic when doing?  

What are your values? 

What matters to you? 

What do you want to accomplish with their talents and skills? 

Is there a problem you’d like to solve? 

 

 

Encourage them to find ways to combine their interests and loves - they don’t 

necessarily have to choose between them – try to find the overlaps and common 

factors (a Venn diagram approach). Nowadays a career is usually not an ‘either or’ 

choice, interests and skills and different roles can be combined in a portfolio career, 

i.e. having different roles/jobs concurrently or over time. 

 

 



 

 

A contrast list is a useful tool, such as a two-column exercise listing ‘Things I don’t like’ 

and ‘Things I do like’. 

 

 

Focus on their skills – things they can do well – these often fall into 4 categories 

 Data 

 Ideas 

 People 

 Things 

Ask them to put the above in preference order, then elaborate and look for 

connections. Remind them that skills can be developed – the more you do, 

opportunities you take, get out of comfort zone, try something new, the more skills 

you find you have and the stronger they grow. 

 

 

Develop self-awareness – asking ‘would you describe yourself as realistic, 

investigative, artistic, social, enterprising or conventional?’ starts a conversation 

about how this can link to type of work activity and environment. 

 

 

Encourage dreams – having a vision can help a child feel alive and focused (though 

tread carefully, dreams can be fragile when young and be aware of placing your 

own unfulfilled dreams on your child).  This will help them take the first steps towards 

a direction they want to move in – all dreams need motivation and action to 

become a reality - they are likely to be more motivated if they feel they have 

chosen what to do than been forced. They are likely to have greater persistence 

and effort if moving towards a goal (rather than away from something). 

“Without leaps of imagination, or dreaming, we lose the excitement of possibilities. 

Dreaming is a form of planning.” Gloria Steinem 

 

 

Equip them to deal with adversity by developing strength and resilience and the 

ability to respond to inevitable changes and events in ways that turn them to their 

advantage. Help them be comfortable with the idea of constant change, which will 

lead to the need to handle new situations, overcome a setback, solve problems or 

deal with an unexpected happening. In hard economic times, encourage a positive 

outlook and sense of optimism (which helps avoid apathy). Get them to see what is 

in their hands, and to focus on what they can control. 

“I am the master of my fate: I am the captain of my soul.” William Ernest Henley 

(Invictus). 

 

 

Resources: Career Coach by Dearbhla Kelly (Gill and Macmillan, 2015) 


